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Course and Year

. A

@ MMS first year

@ MMS Second Year
() PGDM First Year
@ PGDM Second Year
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Confirm this is the first time vou
answer the survey

@ Yes
® No




Gender

® Male
@® Female
@ Transgender




How much syllabus was covered in™
the class?

® 385 to 100%
® 70to 84%
55 to 69%
@ 30to 54%
@ Below 30%




How well did the teacher prepare ~
for the class?

@ Thoroughly

@ satisfactorily
Poorly

@ Indifferently

@ Won't teach at all




How well were the teachers able *
to communicate?

@ Always effective
@ Sometimes effective
Just satisfactorily
@ Generally ineffective
@ Very poor communication




The teacher’s approach to
teaching can best be described as?

@ Excellent

® Very good
Good

® Fair

@ Poor

4



Fairness of the internal evaluation™
Pprocess bv the teachers

36.8%

@ Always fair

@ Usually fair
Sometimes unfair

@ Usually unfair

@ Unfair



Was vour performance in
assiesnment discussed with vou?

@ Every time

® Usually
Occasionally/Sometimes

® Rarely

@ Never




The institute takes active interestin =
promoting internship, student exchange,
field visit opportunities for students?

@ Regularly
28.7% @ Often
Sometimes
® Rarely
A @ Never




The teaching and mentoring process in =
your institute facilitates you in cognitive,
social and emotional growth

@ Significantly
® Very well
Moderately
@ Marginally
@ Not at all
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The institution provides multiple =
opportunities to learn and grow

9 \2
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@ Strongly agree
® Agree
Neutral
@ Disagree
@ Strongly disagree

————

42.6%



Teachers inform you about your expected ==/

competencies, course outcomes and
programme outcomes

@® Every time

@ Usually
Occasionally/Sometimes

® Rarely

@ Never




Your mentor does a necessary follow-+
up with an assigned task to you

@® Every time
30.6% @ Usually
Occasionally/Sometimes
@® Rarely
@ | don’t have a mentor




The teachers illustrate the concepts
through examples and applications

® Every time
e ® Usually
Ocassionally/ Sometimes
® Rarely
@ Never




The teachers identify your strength <)
and encourages you with providing
right level of challenges

@ Fully

Partially
@ Slightly

l @ Unable to




Teachers are able to identify your ()
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weaknesses and help you to overcome
them

@® Every time
@® Usually
Occasionally/Sometimes

® Rarely
@ Never




The institution makes efiort to engage
students in the mentoring, review and
continuous quality improvement of
teaching learning process

@ Strongly agree
® Agree
Neutral
@ Disagree
@ Strongly disagree




The institute/ teachers use student centric
methods, such as experiential learning,
participative learning and problem solving
methodologies for enhancing learning
experience

@ To a great extent
@ Moderate
Some what
@ Very little
@ Not at all




Teachers encourage you to

participate in extracurricular
activities

@ Strongly agree
® Agree
Neutral
@ Disagree
@ Strongly disagree




Efforts are made by the institute/teachers to

inculcate soft skills, life skills and emplovability
skills to make vou ready for the world of work

@ To a great extent
@ Moderate
Some what
@ Very little
@ Not at all




What percentage of teachers use ICT /.
tools such as LCD projector,
Multimedia, etc. while teaching

@ Above 90%
27.8% @ 70-89%
50 - 69%
@® 30-49%

@ Below 29%




The overall quality of teaching (&
learning process in your institute is
very good

@ Strongly agree
® Agree
Neutral
@ Disagree
@ Strongly disagree




Strengths (Above 80% In top two
positive categories of scale)

CRITERIA OUTCOME

1. Syllabus completion by the teachers 92.4% students said above 70%
0, 0,
2. Teacher’s preparation for the class 39'.2 e rate.d thoroughly, 60.3% rated
satisfactorily
0 ‘ i D 0
3. Teacher’s ability to communicate effectively in class 63.2 A). rated Alwzjlys Eftectively” and 27.8%
sometimes effective
4, Teacher’s approach to teaching 32.5% rated excellent and 55.5% very good
O ‘ L ) 0 «
5. Fairness of the internal evaluation process by the teachers ?a61r5 e R
6. Promotmg _mternshlp, student exchange, field visit 55.5% rated regular and 28.7% often
opportunities for students
7 Teac.hlng an.d. mento.rlng process.ln your institute facilitates 51.7% rated very well and 32.5% significant
you in cognitive, social and emotional growth
8. Institute provides multiple opportunities to learn and grow 42.6% rated strongly agree and 45.5% agree
9 Teachers inform you about your expected competencies, 5659 il every e and TV netelly
course outcomes and programme outcomes
10. Mentor does a necessary follow-up with task 54.5% said every time, 30.6% usually




CRITERIA OUTCOME

11, The Feac.hers illustrate the concepts through examples and 68.9% rated every time and 27.8% Usually
applications
12, The t.eellcheljs identify your strength and encourages you with 48.8% rated fully and 39.2% reasonably
providing right level of challenges
13, Teachers are able to identify your weaknesses and help you to 39.7% rated every time and 40.7% Usually
overcome them
Institution makes effort to engage students in the mentoring,
14. review and continuous quality improvement of teaching 43.5% rated strongly agree and 46.4% agree
learning process
0 id “ P 0
15. | Teachers use student centric methods 2(L.7/ Yo sl o 2 et e 99 20
Moderately
16 Teachers encourage you to participate in extracurricular 53.6% rated ‘Strongly Agree’ and 37.8%
"~ | activities ‘Agree’
17 Efforts are made by the institute/teachers to inculcate soft 47.8% rated ‘To great Extent’ and 42.6%
i skills, life skills and employability skills Moderate
18. percentage of teachers use ICT tools 68.4% rated ‘above 90%’
19, ’.I‘he.over:flll quality of teaching learning process in your 45.5% Strongly Agree and 47.8% ‘Agree’
institute is very good




21. Give three observation / suggestions to improve the
overall teaching - learning experience in your institution.

Good teaching method, always encourage students, supportive.

1)The overall quality of teaching-learning process in your institute is very
good. 2) institution provides multiple opportunities to learn and grow. 3)
teacher’s approach to teaching is good

More learning activities should assign to increase there interest and to build
interpersonal skill among them.

More Individual attention.
Give assignment

To be interactive with students do that it's not one way but a two way
conversation.

1. More seminars in respective specializations 2. More case studies for
explanation 3. More practical teaching

1. The books referred by teacher for teaching in class should be available in
library, so that students can find relevant example for practice. 2. Senior faculty
should check the performance and presentation skills of newly hired teachers,
by sitting in class. 3. Student are sometimes not able to inform senior faculty,
about new teachers' presentation skills and that they are not understanding
their lectures.



1. Outdoor learning activities 2. More Brainstorming / GD sessions 3. Visits and
guest sessions

1- There should be more practical learning like Industrial visits. 2- The
continuous follow ups about the students development should be taken. 3-
There should be increase more interesting activities carried out

1 Focus on students engagement with teachers 2 Provide more opportunities
to learn and grow 3 Identify weakness of students and help them to overcome

More one to one interaction with students by all the professors could be done.

1 Joverall quality of teaching-learning process in your institute is very good. 2)
Efforts are made by the institute make you ready. 3 Jmentor does a necessary
follow-up

1. more interaction with students 2. used of videos 3. live projects and
activities

Help students to summer internship project. Plan online courses Help students
for internship in this lockdown period



1) They should teach compulsory latest technological tools which is running in
industry so that it will help him/her to stand out from crowd. 2) Discussed Job
roles in particular specialization so that student can easily understand and
which is helpful to choose job role when they go in industry. 3) suggestion -
Arrange some activities where students can understand how to survive in
market before entering in the industry. Like example...provide difft difft
product to the student and told them some place where the students should go
and sell the product and after that share there experiences in a class, Ngoship
compulsory to generate funding so student can understand the market and
how difficult it is too pitch any customer . Otherwise, Teaching Is best in VN
brims. Faculties are Helpful and connected each of student.

More detailed notes could be provided
The less intelligent or shy students should be the first preference of teachers

College should make communication as a compulsory subject because many of
the students lack in English



College should increase practical involvement of the students so that everyone
understands the topic more clearly

Soft skill sessions for students those who are weak in presentation skills and
communication skills

Focusing on weakness of student and help them with effectiveness. Make student
work ready.

Learning activities should be assigned to students to increase their interest and to
build interpersonal skills among students.

The institute is doing very well in helping students; they should keep this up.
Provide certificates of seminars, participation etc

1) To conduct industrial visits 2) To structure efficient TLP 3) To focus more on
practical situations.

1.Assign task to us which is really going to help us in our professional. 2.Share with
us whatever changes or latest trend is going on in our particular specialization.
3.Give us chance to visit particular corporate to see how we are going to work in
future.



* As we know that lockdown is going on we are not able to

doing internship from company. We are doing from the
home. So my suggestions to give us one opportunity to do
winter internship by company. So that we fresher can get
experience of company's interview company's work
experience That, we can able to crack our final interview in
best companies.

They are never tired to explain same concept all over again
when asked as doubt. They make sure each student is clear
with the concept before going forward. Its great being part
of Bedekar institute and the credit goes to Teaching as well
as Non teaching staff.

1. Want More case studies 2. Practical oriented knowledge



